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Voluntary EEO/Affirmative Action Questionnaire

Northwest Wisconsin Workforce Investment Board is an Equal Opportunity Employer/Service Provider. NWWIB policy prohibits
unlawful discrimination based upon an individual’s race, color, religion, sex, national origin, age, disability, political affiliation or
belief, and for beneficiaries, applicants, and participants only, citizenship status, or participation in a program or activity that
receives financial assistance under Title | of WIOA.

We ask you to voluntarily provide us the following information to assist us in complying with government reporting requirements
under the Equal Employment Opportunity Act as well as Section 188 under the Workforce Innovation and Opportunity Act (WIOA).

Name:

Sex: ] Female ] male Other
Age:

Race/Ethnicity:

American Indian or Alaskan Native — All persons having origins in any of the original peoples of North America,
and who maintain cultural identification through tribal affiliation or community recognition.

Asian or Pacific Islander — All persons having origins in any of the original peoples of the Far East, Southeast Asia,
the Indian Subcontinent, or the Pacific Islands. This area includes, for example, China, India, Japan, Korea.

Black — (Not Hispanic origin) — All persons having origins in any of the Black racial groups of Africa.

Hispanic — All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or
origin, regardless of race.
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White — (Not of Hispanic origin) — All persons having origins in any of the original peoples of Europe, North
Africa or the Middle East.

What is your preferred language?

How well do you speak English? [ ] Very Well 1 well [1 Not Well [] NotatAll

Disability:

The ADA defines a person with a disability as a person who has a physical or mental impairment that substantially limits one or
more major life activity. This includes people who have a record of such an impairment, even if they do not currently have a
disability. It also includes individuals who do not have a disability but are regarded as having a disability. The ADA also makes it
unlawful to discriminate against a person based on that person’s association with a person with a disability.

Do you have a disability? [ ] Yes [] No [] Don’t wish to answer

Name

Date

By entering your name and date above, you agree that the above information is correct, to the best of your knowledge.

Northwest Wisconsin Workforce Investment Board is an Equal Opportunity Employer/Service Provider. Auxiliary Aids and services
are available upon request to individuals with disabilities.

If you need this printed material interpreted to a language you understand or in a different format, or need assistance in using
this service, please contact Dawn Knapp at 715-685-1425 or dknapp@nwwib.com.

Deaf, hearing or speech impaired callers may reach us by the Wisconsin Relay Service (7-1-1) or at 800-947-3529

NWWIB ¢ 301 Ellis Ave, Suite 3 ¢ Ashland, WI 54806
715-685-1425 ¢ www.nwwib.com ¢ www.jobcenter.org



Babel Notice
Wisconsin Relay Service (7-1-1) or at 800-947-3529

English IMPORTANT! This document contains important information about your rights, responsibilities and/or benefits. It is
criticalthat you understand the information in this document, and we will provide the information in your preferred language
at no cost to you. Call (715) 682-9141 for assistance in the translation and understanding of the information in this document.

Spanish {IMPORTANTE! Este documento contiene informacion importante sobre sus derechos, responsabilidades y/o
beneficios. Es importante que usted entienda la informacidn en este documento. Nosotros le podemos ofrecer la informacion
en el idioma de su preferencia sin costo alguno para usted. Llame al (715) 682-9141 para pedir asistencia en traducir y
entender la informacién en este documento.

Chinese - Traditional EE /B4l ! AU B EEE LN, EETHER. FE, N2E2F, B BLEBERAXERS
B, MEBEMOEERERIFNES, BEATIREENR, BFBE(715) 682-91415HFIEREBMRAX G EAAEIH
Ej]o

Vietnamese LUU Y QUAN TRONG! Tai liéu nay chira théng tin quan trong vé quyén han, trach nhiém va/hodc quyén loi cla
quy vi. Viéc hiéu rd thong tin trong tai liéu nay 13 rat quan trong, va chling t6i s& cung cdp mién phi cho quy vi thdngtin nay
bang ngdn ngit ma quy vi wa dung. Hay goi (715) 682-9141 dé duwoc hd tro vé viéc thong dich va hiéu thong tin trong tai liéu
nay.

Tagalog MAHALAGA! Naglalaman ang dokumentong ito ng mahalagang impormasyon tungkol sa iyong mga karapatan,
responsibilidad at/o benepisyo. Napakahalaga na nauunawaan mo ang impormasyong nakapaloob sa dokumentong ito, at
ibibigay namin nang libre ang impormasyon sa pinili mong wika. Tumawag sa (715) 682-9141 upang humingi ng tulong sa
pagsasalingwika at pag-unawa sa impormasyong nasa dokumentong ito.

French IMPORTANT! Le présent document contient des informations importantes sur vos droits, vos responsabilitéset/ou
vos avantages. Il est essentiel que vous compreniez les informations figurant dans ce document, et nous vous fournirons
gratuitement les informations dans la langue de votre choix. Appelez au (715) 682-9141 pour obtenir de l'aide pour la
traduction et la compréhension des informations contenues dans le présent document.

Haitian Creole ENPOTAN! Dokiman sa a gen enfdmasyon enpotan ladan konsénan dwa, responsablite ak/oswa avantajou yo.
Li ap vréman enpotan pou ou konprann enfomasyon yo ki nan dokiman sa a, epi n ap ba ou enfomasyon sa yo nan lang ou
prefere a gratis. Rele (715) 682-9141 pou jwenn asistans pou tradui ak pou konprann enfomasyon ki nan dokiman sa a.

Portuguese IMPORTANTE! Este documento contém informagGes importantes sobre os seus direitos, responsabilidades e/ou
beneficios. E essencial que compreenda as informacdes constantes neste documento, as quais disponibilizaremos,
gratuitamente, na lingua a sua escolha. Contacte o nimero (715) 682-9141 para solicitar ajuda para traduzir e compreender
as informacg0des contidas neste documento.
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Russian BAXXHO! B HacTosLLeM AOKYMEHTE COAEPMKMUTCA BaxkHan MHPOPMaLMa 0 BalLMX Npasax, 06a3aHHOCTAX U/Unn
npenmyLectsax. KpaliHe BaXHO, 4TOObI Bbl MOHAIM MHPOPMALMIO, COAEPKALLYIOCA B AAHHOM AOKYMEHTE, @ Mbl becnaaTHo
npeaocTaBMm Bam 3Ty MHPOPMaLUIO Ha BbiIBpaHHOM Bamu A3biKe. Mo3BoHUTe no TenedoHy (715) 682-9141ana nonyyeHus
NMOMOLLM B NEPEBOAE M NOHMMaHUMU MHbOPMaALMKM, COAEPKALLENCA B AaHHOM AOKYMEHTE.
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